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Title I: General Provisions  

Chapter 10: General Provisions  
§10.01 Title of Code  

The general ordinances of Bellemeade, Kentucky as revised, amended, related, codified, and now copied 
in code form shall constitute the “Code of the City of Bellemeade, Kentucky.” Said Code shall consist of 
the following permanent titles:  
 
Title I : General Provisions  
 
Title II: Administration  
 
§10.02 Publication of Code  

(A) At least one copy of the Code is filed in an “Ordinance Book” and kept by the City Clerk and shall 
remain with the clerk for use and examination by the Public.  

(B) A digital copy of the Code shall be kept by the City Clerk and shall be distributed on written 
request by the Public, within a reasonable period of time.  

(C) The City Commission shall be responsible for updating the Code and providing those updates to 
the City Clerk for keeping. 

§10.03 Ordinances that Amend or Supplement Code.  

(A) If the Bellemeade City Commission shall desire to amend any existing chapter or section of this 
Code, the chapter or section shall be specifically repealed and a new chapter or section, 
containing the desired amendment, substituted in its place.  

(B) Any ordinance which is proposed to add to the existing Code a new chapter or section shall 
indicate, with reference to the arrangement of this Code, the proper number of such chapter or 
section. In addition to such indication thereof as may appear in the text of the proposed 
ordinance, a caption or title shall be shown in concise form above the ordinance. 

§10.04 Authority of Code  

Said Code shall be in full force and effect upon receipt by the City Clerk from the Commission, and said 
Code shall be presumptive evidence in all courts and places of the ordinance and all provisions, sections, 
penalties and regulations therein contained and of the date of passage, and that the same is properly 
signed, attested, recorded and approved and that any notice thereof as required by law have been 
given.  
 
(Bellemeade Ord. 2020-02 approved on 1/13/2020)  
 

Title II: Administration  

Chapter 20: City Employees  
§20.01 City Employees  



(A) The City Treasurer and City Clerk are hereby designated as part time employee positions of the 
City of Bellemeade, Kentucky. 

(B) A City Attorney shall be retained on a “for fee” basis and shall not be considered as a City 
employee.  

(C) Method of hire shall include public notice of vacancy and interview by the mayor and one 
Commissioner who shall then present a recommendation to hire to the full Commission. 

(D) Compensation of employees shall be determined and ordered by vote of the City Commission. 

(E) The City Clerk shall perform duties as prescribed by KRS 83A.085. Additionally, the Clerk shall 
publish quarterly the Neighborhood News in collaboration with the mayor and one designated 
Commissioner. 

(F) The City Treasurer shall be the chief financial officer of the City and shall be bonded and subject 
to audit in accord with Kentucky Revised Statutes. The Treasurer shall present a monthly 
accounting of city revenue received and monies expended to the Commission, shall assist in 
budget preparation, and shall perform other duties as established by vote of the City 
Commission. The Treasurer shall be authorized to expend monies after receipt of an invoice 
approved for payment by signature of a Commissioner or the mayor. Payment shall first be by 
City credit card where accepted or second by check signed by the mayor and the Treasurer. 

(G) City Treasurer and City Clerk are authorized to seek legal assistance through Kentucky League of 
Cities or Bellemeade City Attorney as necessary. 

(Bellemeade Ord. 2019 – 9 passed July 8, 2019)  
 

Chapter 30: Elected Officials  
§30.01: Commission Roles  

(A) A Commission Member shall be appointed by the Commission upon recommendation by the 
mayor to direct each area of City Government with executive authority as follows:  

(B) The mayor shall be responsible for City administration, response to emergency activity, budget, 
contracts, and signing articles for payment of City payroll and approved expenditures and other 
duties as prescribed by Kentucky Revised Statute. 

(C) The mayor pro tempore shall be responsible for assuming the duties of the mayor when 
necessary. 

(D) Public Events Commissioner shall be responsible for City events. 

(E) Public Lands Commissioner shall be responsible for land owned by the City and all maintenance 
and improvements thereon to include regulation of the posting of signs on said property. 

(F) Public Safety Commissioner shall be responsible for code enforcement and public safety in the 
City. 

(G) Public Works Commissioner shall be responsible for matters of public sanitation to include, but 
not limited to, trash, recycle, and yard waste collection and for streets and street lights within 
the City. 

 



§30.02: General Responsibilities  

(A) Responsibility shall include generation of required activity, public notice and/or advertisement 
where required, procurement, logistical application, personal supervision, and submission of 
signed invoice for payment for services and/or products.  

(B) Authority to administer activity in area of responsibility shall be restricted only by Kentucky 
Revised Statute, budgetary limitations, vote of the full Commission, and/or existing or future 
Bellemeade Ordinance. 

(C) Commission Members are authorized to conduct interviews and/or meetings open to the public 
concerning issues within area of responsibility. Public Notice shall not be required for said public 
meetings in which a quorum of Commission members is not present. Records shall be kept 
documenting action taken at and by such meeting and forwarded in a timely manner to the City 
Clerk for inclusion in City records.  

(D) Commission members shall observe the statutory stipulations governing open meetings when 
collaborating on any matter concerning more than one City service.  

(E) Each Commission Member shall inform the full Commission of activity in area of responsibility 
on a quarterly basis in writing.  

(F) Commission Members are authorized to seek legal assistance through Kentucky League of Cities 
or Bellemeade City Attorney as necessary.  

(G) Vacancies on the Commission shall be filled by according to the provisions of Kentucky Revised 
Statute 83A.040 with first consideration given to the non-elected candidate with highest votes in 
the last past election provided that the candidate is still a resident of the City, still available to 
serve, and eligible to be appointed.  

 
(Bellemeade Ord. 2019-8 approved on September 9, 2019)  
 
§30.03: Code of Ethics  

(A) Definitions.  

1. "Business" means any corporation, partnership, sole proprietorship, firm, enterprise, franchise, 
association, organization, self-employed individual, holding company, joint stock company, 
receivership, trust, professional service corporation, or any legal entity through which business 
is conducted for profit. 

2. "Board of Ethics" or "Board" means the City of Bellemeade Board of Ethics which is created and 
vested by this .. ordinance with the responsibility of enforcing the requirements of the City's 
code of ethics. 

3. "City" refers to the City of Bellemeade, Kentucky. 

4. "Employee" means any person, whether full-time or part-time, and whether paid or unpaid, who 
is employed by or provides service to the city. The term "employee" shall not include any 
contractor or subcontractor or any of their employees. 

5. "Immediate family member" shall mean a spouse, children, grandchildren and their spouses, 
parents and parents of spouse, brother and sister and their spouses or a person claimed by the 
officer or employee as a dependent for tax purposes. 



6. "Officer" means any person, whether full-time or part-time, and whether paid or unpaid, who is 
one of the following: 

a. Mayor.  

b. Commissioner.  

c. Clerk.  

d. Treasurer.  

e. A member of the governing body of any city agency who has been appointed to the 
governing body of the agency by the city.  

 
(B) Standards of Conduct.  

1. No officer or employee, or any immediate family member of any officer or employee, shall have 
an interest in a business or engage in any business, transaction, or activity, which is in 
substantial conflict with the proper discharge of his or her public duties.  

 
2. No officer or employee shall intentionally use or attempt to use his or her official position with 

the city to secure unwarranted privileges or advantages for him or herself or others.  
 

3. No officer or employee shall intentionally take or refrain from taking any discretionary action, or 
agree to take or refrain from taking any discretionary acting, or induce or attempt to induce any 
other officer or employee to take or refrain from taking any discretionary action, on any matter 
before the city in order to obtain a financial benefit for any of the following:  

 
a. The officer or employee.  

b. An immediate family member.  

c. An outside employer.  

d. Any business in which the officer or employee, or any family member has a financial 
interest.  

e. Any business with which the officer or employee, or any family member is 
negotiating or seeking prospective employment or other business or professional 
relationship.  

 
4. No officer or employee shall be deemed in violation of any provision of this section if, by reason 

of the officer’s or employee's participation, vote, decision, action or inaction, no financial 
benefit accrues to the officer or employee, an immediate family member, an outside employer, 
or a business as defined in subsection (C)(4) and (C)(5) of this section, as a member of any 
business, occupation, profession, or other group, to any greater extent than any gain could 
reasonably be expected to accrue to any other member of the business, occupation, profession, 
or other group.  

 
5. Every officer or employee who has a prohibited financial interest which the officer or employee 

believes or has reason to believe may be affected by his or her participation, vote, decision or 
other action taken within the scope of his or her public duties shall disclose verbally to the 
governing body of the city or city agency served by the officer or employee, his/her interest. The 



officer or employee shall refrain from taking any action with respect to the matter that is the 
subject of the disclosure.  

  
6. No officer or employee of the city or any city agency shall directly or through others undertake, 

execute, hold, or enjoy, in whole or in part, any contract made, entered into, awarded, or 
granted by the city or a city agency, except as follows:  

 
a. The prohibition in subsection (6) of this section shall not apply to contracts entered 

into before an elected officer filed as a candidate for city office, before an appointed 
officer was appointed to a city or city agency office, or before an employee was 
hired by the city or a city agency. However, the prohibition shall apply for renewal of 
such contracts after he or she becomes an employee or officer.  

b. The prohibition in subsection (6) of this section shall not apply if the contract is 
awarded after public notice and competitive bidding, unless the officer or employee 
is authorized to participate in establishing the contract specifications, awarding the 
contract, or managing contract performance after the contract is awarded.  

 
7. Any violation of this section shall constitute a Class A misdemeanor, and upon conviction, the 

court may void any contract entered into in violation of this section. Additionally, a violation of 
this section shall be grounds for removal from office or employment with the city in accordance 
with any applicable provisions of state law and ordinances, rules or regulations of the city.  

 

(C) Receipt of Gifts.  

No officer or employee of the city or any city agency shall directly, or indirectly through any other 

person or business, solicit or accept any gift or honoraria having a fair market value of more than One 

Hundred ($100.00) Dollars, whether in the form of money, service, loan, travel, entertainment, 

hospitality, thing or promise, or any other form, under circumstances in which it could reasonably be 

inferred that the gift was intended to influence, or could reasonably be expected to influence the officer 

or employee in the performance of his or her public duties.  

(D) Use of City Property, Equipment, and Personnel.  

No officer or employee of the city shall use or permit the use of any city time, funds, personnel, 
equipment, or other personal or real property for the private use of any person, unless:  
 

1. The use is specifically authorized by a majority vote of the commissioners and mayor (in case of 
a tie vote).  

 
2. The use is available to the general public, and then only to the extent and upon the terms that 

such use is available to the general public.  
 

(E) Representation of Interests before City Government.  

1. No officer or employee of the city or any city agency shall represent any person or business, 
other than the city, in connection with any cause, proceeding, application or other matter 
pending before the city or any city agency.  

 



2. Nothing in this section shall prohibit any officer or employee from representing himself or 
herself in matters concerning his or her own interests.  

 
3. No elected officer shall be prohibited by this section from making any inquiry for information on 

behalf of a constituent, if no compensation, reward or other thing of value is promised to, given 
to, or accepted by the officer, whether directly or indirectly, in return for the inquiry.  

 
4. No officer or employee shall use or disclose confidential information concerning property, 

government, legal, personnel or other affairs of the City.  
 
(F) Post-Employment Restriction.  

No officer or employee of the city or any city agency shall appear or practice before the city or any city 
agency with respect to any matter on which the officer or employee personally worked while in the 
service of the city or city agency for a period of one (1) year after the termination of the officer's or 
employee's service with the city or city agency.  
 
(G) Honoraria.  

No officer or employee of the city or a city agency shall accept any compensation, honorarium or gift 

with a fair market value greater than $100 in consideration of an appearance, speech or article unless 

the appearance, speech or article is both related to the officer's or employee's activities outside of 

municipal service and is unrelated to the officer's or employee's service with the city.  

 
(H) Financial Disclosure.  

1. All elected City officials, non-elected officers, and employees of the city who are authorized to 
make purchases of materials or services involving expenditure of more than Five Hundred 
Dollars ($500), shall file an annual statement of financial interests with the Board of Ethics.  

 
2. Any City official, or employee, who has or shall have a private financial interest, directly or 

indirectly, in any contract or matter pending before or within the City government shall disclose 
such private interest to the Board of Ethics and shall disqualify him or herself from participating 
in any decision or vote relating thereto.  

 
(I) When to File Statements; Amended Statements.  

1. All statements of financial interest shall be filed no later than 5:00 p.m. on March 1 each year, 
provided that:  

 
a. An officer or employee newly-appointed to fill an office or position of employment 

with the city, or a city agency shall file his or her initial statement no later than thirty 
(30) days after the date of the appointment.  

 
2. The Board of Ethics may grant a reasonable extension of time for filing a statement of financial 

interests for good cause shown.  
 
3. In the event there is a material change in any information contained in a financial statement 

that has been filed with the Board, the officer or employee shall, no later than thirty (30) days 
after becoming aware of the material change, file an amended statement with the Board.  

  



(J) Form of the Statement of Financial Interests.  

The statement of financial interests shall be filed on a form prescribed by the Board of Ethics. The Board 
shall deliver a copy of the form to each officer and employee required to file the statement, by first class 
mail or hand delivery, no later than February 1 of each year. The failure of the Board to deliver a copy of 
the form to any officer or employee shall not relieve the officer or employee of the obligation to file the 
statement.  
 
(K) Control and Maintenance of the Statements of Financial Interests.  

1. The Board of Ethics shall be the "official custodian" of the statements of financial interests and 
shall have control over the maintenance of the statements of financial interests. The statements 
of financial interests shall be maintained by the Board of Ethics, as public documents, available 
for public inspection immediately upon filing.  

 
2. A statement of financial interests shall be retained by the Board, for a period of three (3) years 

after filing, and then destroyed.  
 
(L) Contents of the Financial Interests Statement.  

1. The statement of financial interests shall include the following information for the preceding 
calendar year:  

 
a. The name, current business address, business telephone number, and home address 

of the filer.  

b. The title of the filer's office or position of employment.  

c. The occupation of the filer and the filer's spouse.  

d. Information that identifies each source of income of the filer and filer's spouse 
exceeding ten thousand dollars ($10,000) during the preceding calendar year 
(excluding Social Security benefits), and the nature of the income (e.g., salary, 
commission, dividends, retirement fund distribution, etc.).  

e. The name and address of any business located within or outside the state in which 
the filer or filer’s spouse had at any time during the preceding calendar year an 
interest of ten thousand dollars ($10,000) or more at fair market value or five 
percent (5%) ownership interest or more.  

f. A designation as commercial, residential, or rural, and the location of all real 
property within the county, other than the filer's primary residence, in which the 
filer or filer's spouse had during the preceding calendar year an interest of ten 
thousand dollars ($10,000) or more  

g. Nothing in this section shall be construed to require any officer or employee to 
disclose any specific dollar amounts nor the names of individual clients or customers 
of businesses listed as sources of income, nor be required to disclose his or her 
personal or family financial records, statements or documents of financial nature 
except as provided herein.  

  
(M) Noncompliance with Filing Requirement.  



1. The Board of Ethics shall notify by certified mail each person required to file a statement of 
financial interests who fails to file the statement by the due date, files an incomplete statement, 
or files a statement in a form other than that prescribed by the Board. The notice shall specify 
the type of failure or delinquency, shall establish a date by which the failure or delinquency shall 
be remedied, and shall advise the person of the penalties for a violation.  

 
2. Any person who fails or refuses to file the statement or who fails or refuses to remedy a 

deficiency in the filing identified in the notice under subsection (1) within the time period 
established in the notice shall be guilty of a civil offense and shall be subject to a civil fine 
imposed by the Board in an amount not to exceed five dollars ($5) per day, up to a maximum 
total civil fine of five hundred dollars {$500). Any civil fine imposed by the Board under this 
section may be recovered by the city in a civil action in the nature of debt if the offender fails or 
refuses to pay the penalty within a prescribed period of time.  

 
3. Any person who intentionally files a statement of financial interests which he or she knows to 

contain false information or intentionally omits required information shall be guilty of a Class A 
misdemeanor.  

 
(N) Nepotism.  
No immediate family member shall be employed to a position in City government, PROVIDED, 
HOWEVER, such immediate family member may occupy a voluntary position for which there is no 
remuneration.  
 
(O) Board of Ethics.  

1. The Board of Ethics shall consist of three (3) members who shall be appointed by the mayor of 
the city, subject to the approval of the commissioners. No member of the Board of Ethics shall 
hold any elected or appointed office, whether paid or unpaid, or any position of employment 
with any city agency. If there is one (1) member, he/she shall serve for a term of three (3) years. 
If there are three members, one (1) member shall be appointed for three (3) years, one member 
shall be appointed for two (2) years, and one member shall be appointed for one (1) year. 
Thereafter, all appointments shall be for a term of three (3) years. Each member of the Board of 
Ethics shall have been a resident of the city for at least one (1) year prior to the date of the 
appointment and shall reside in the city throughout the term in office. The members may be 
reappointed for any number of consecutive terms.  

 
2. A member of the Board of Ethics may be removed by the mayor, subject to the approval of the 

commissioners, for any reason. Before any member of the Board of Ethics is removed from 
office under this section, the member shall be afforded the opportunity for a hearing before the 
mayor and the commissioners.  

 
3. Vacancies on the Board of Ethics shall be filled within sixty (60) days by the mayor, subject to the 

approval of the commissioners. All vacancies shall be filled for the remainder of the unexpired 
term.  

 
4. Members of the Board of Ethics shall serve without compensation, but shall be reimbursed for 

all necessary and reasonable expenses incurred in the performance of their duties.  
 



5. The Board of Ethics shall, upon the initial appointment of its members, and annually thereafter, 
elect a chairperson from among the membership. The chairperson shall be the presiding officer 
and a full voting member of the Board.  

 
6. Meetings of the Board of Ethics shall be held, as necessary, upon the call of the chairperson or at 

the written request of a majority of the members.  
 

7. Two (2) members shall constitute a quorum and the affirmative vote of two (2) members shall 
be necessary for any official action to be taken.  

 
8. Minutes shall be kept for all proceedings of the Board of Ethics and the vote of each member on 

any issue decided by the Board shall be recorded in the minutes.  
 

9. The Board of Ethics shall:  
 

a. Require any inquiry or complaint concerning ethical issue to be submitted in written 
form and signed by complainant.  

b. Receive, hear, investigate written complaints concerning violations of the Code of 
Ethics, hold hearings, and make decisions on complaints.  

c. Render advisory opinions to city and city agency officers and employees regarding 
ethics and ethics violations.  

d. In hearing and investigating complaints, the Board of Ethics shall have the power to 
subpoena witnesses, administer oaths, take testimony, and require other 
production of evidence.  

e. Control and maintain all statements of financial disclosures required by this 
ordinance, and all materials and information relating to complaints, records, and 
testimony. Such materials and information shall be kept in strict confidence except 
as required by this ordinance and the Kentucky Open Records Act.  

f. Within fourteen (14) calendar days, the Board shall notify the subject of the 
complaint and of the nature of the complaint.  

g. Within fourteen (14) calendar days of the receipt of complaint, the Board shall 
notify the initiators of the complaint, the subject of the complaint, Mayor, and 
Commissioners of the receipt of the complaint.  

h. Within thirty (30) calendar days of the complaint's receipt, the Board shall conduct a 
preliminary inquiry of the complaint. The Board shall afford the subject of the 
complaint an opportunity to respond to the complaint's allegations, and the person 
shall have the right to be represented by counsel, to appear and be heard under 
oath, and to offer evidence.  

i. All proceedings and records relating to the preliminary inquiry shall be confidential 
until the Board makes a final determination.  

j. If the Board of Ethics concludes, based upon its preliminary inquiry, that the 
complaint is legitimate, the Board shall notify the complaint's subject that (i) a 
hearing will be held to determine if there is a violation or (ii) due to the lack of 
seriousness or lack of significant economic advantage, or gain to the complaint’s 



subject, issue a confidential reprimand and provide a copy of such reprimand to 
Mayor and Commission. If the Board concludes, based on the preliminary inquiry, 
that the complaint is without merit, it shall notify within fourteen (14) calendar days 
the complainant and the subject of the complaint their decision and the reason.  

k. If the Board determines a hearing is necessary, the Board shall set a hearing date 
within forty-five (45) calendar days of the preliminary inquiry, unless the alleged 
violator petitions for and the Board consents to a later date. The Board shall notify 
immediately the alleged violator of the hearing date, but no later than thirty (30) 
days before the hearing date.  

 
10. (10) Any person who knowingly files a false complaint with the Board of Ethics against an officer 

or employee of the City shall be guilty of Class A misdemeanor.  
 
(P) Hearing Procedure.  
(1) The Kentucky Rules of Civil Procedure and the Kentucky Rules of Evidence shall not apply to hearings 
conducted by the Board of Ethics: however, the hearings shall be conducted in accordance  

1. with this section and in accordance with any additional rules and regulations adopted by the 
Board so as to afford all parties the full range of due process rights required by the nature of the 
proceedings.  

 
2. Prior to the commencement of the hearing, the alleged violator, or his or her representative, 

shall have a reasonable opportunity to examine all documents and records obtained or prepared 
by the Board in connection with the matter to be heard. The Board shall inform the alleged 
violator, or his or her representative, of any exculpatory evidence in its possession.  

 
3. All testimony in a Board hearing shall be taken under oath, administered by the presiding 

officer. All parties shall have the right to call and examine witnesses, to introduce exhibits, to 
cross-examine witnesses, to submit evidence, and to be represented by counsel. All witnesses 
shall have the right to be represented by counsel.  

 
4. Any person whose name is mentioned during the hearing and who may be adversely affected 

thereby may appear personally before the Board, with or without counsel, to give a statement 
regarding the adverse mention, or may file a written statement regarding the adverse mention 
for incorporation into the record of the proceeding.  

 
5. All hearings of the Board of Ethics shall be public, unless the members vote to go into executive 

session in accordance with KRS 61.810.  
 

6. After the conclusion of the hearing, the Board of Ethics shall, as soon as practicable, begin 
deliberations in executive session for the purpose of reviewing the evidence before it and 
making a determination whether a violation of this ordinance has been proven. Within thirty 
(30) days after completion of the hearing, the Board shall issue a written report of its findings 
and conclusions.  

 
7. If the Board concludes in its report that no violation of this ordinance has occurred, it shall 

immediately send written notice of this determination to the officer or employee who was the 
subject of the complaint and to the party who filed the complaint.  



 
8. If the Board concludes in its report that in consideration of the evidence produced at the hearing 

there is clear and convincing proof of a violation of this ordinance, the Board may:  
  

a.  Issue an order requiring the violator to cease and desist the violation.  

b.  In writing, publicly reprimand the violator for the violations and provide a copy of 
the reprimand to the mayor and the commissioners of the city or city agency with 
which the violator serves.  

c.  In writing, recommend to the mayor and Commissioners that the violator be 
sanctioned as recommended by the Board, which may include a recommendation 
for discipline or dismissal, or removal from office.  

d.  Issue an order requiring the violator to pay a civil penalty of not more than $500.00.  

e.  Refer evidence of criminal violations of this ordinance or state laws to the county 
attorney or commonwealth’s attorney of the jurisdiction for prosecution.  

 
(Q) Appeals.  
Any person who is found guilty of a violation of any provision of this ordinance by the board of Ethics 
may appeal the finding to the circuit court of the county within thirty (30) days after the date of the final 
action by the Board of Ethics by filing a petition with the court against the Board. The Board shall 
transmit to the clerk of the court all evidence considered by the Board at the public hearing.  
 
(R) Advisory Opinions.  

1. The Board of Ethics may render advisory opinions concerning matters under its jurisdiction, 
upon its own initiative, or when requested by any officer or employee of the city or a city agency 
who is covered by this ordinance.  

2. An advisory opinion shall be requested in writing and shall state relevant facts and ask specific 
questions. The request for an advisory opinion shall remain confidential unless confidentiality is 
waived, in writing, by the requestor.  

3. The Board of Ethics shall give an advisory opinion in writing to the written request. The opinion 
is strictly advisory and the requestor cannot use the opinion as a defense of his action or future 
action.  

 
(Q) Reprisals Against Persons Disclosing Violations Prohibited.  
No officer or employee of the city or any city agency shall subject to reprisal, or directly or indirectly use, 
or threaten to use, any official authority or influence in any manner whatsoever which tends to 
discourage, restrain, deter, prevent, interfere with, coerce, or discriminate against any person who in 
good faith reports, discloses, divulges, or otherwise brings to the attention of the Board of Ethics or any 
other agency or official of the city or the Commonwealth any facts or information relative to an actual or 
suspected violation of this ordinance.  
 
(S) Penalties.  

1. Except when another penalty is specifically set forth in this ordinance, any officer or employee 
of the city or any city agency who is found by the Board of Ethics to have violated any provision 
of this ordinance shall be deemed guilty of a civil offense and may be subject to a civil fine 



imposed by the Board of Ethics not to exceed one thousand dollars ($1,000) which may be 
recovered by the city in a civil action in the nature of debt if the offender fails to pay the penalty 
within a prescribed period of time.  

2. In addition to all other penalties which may be imposed under this ordinance, any officer or 
employee of the city or any city agency who is found by the Board of Ethics to have violated any 
provision of this ordinance shall forfeit to the city or the city agency an amount equal to the 
economic benefit or gain which the officer or employee is determined by the Board to have 
realized as a result of the violation. The amount of any forfeiture may be recovered by the city in 
a civil action in the nature of debt, if the offender fails to pay the amount of the forfeiture within 
a prescribed period of time. 

3. In addition to all other penalties which may be imposed under this ordinance, a finding by the 
Board of Ethics that an officer or employee of the city or any city agency is guilty of a violation of 
this ordinance shall be sufficient cause for removal, suspension, demotion, or other disciplinary 
action by the executive authority of the city or city agency, or by any other officer or agency 
having the power of removal or discipline. Any action to remove or discipline any officer or 
employee for a violation of this ordinance shall be taken in accordance with all applicable 
ordinances and regulations of the city and all applicable laws of the Commonwealth. 

(Bellemeade Ord. 1994-3 on November 14th 1994)  
 

Chapter 40: Officer Education  
§40.01: Definitions  

As used in this section, the terms below shall have the following meanings:  
1. “Training unit” means fifteen (15) clock hours of attendance or participation in qualifying 

courses during a calendar year.  

2. “Excess hours” means credit hours earned beyond fifteen (15) during a single calendar year.  

3. “Administrator” shall mean the Kentucky League of Cities City Officials Training Center.  

4. “Qualifying course” shall mean any training, seminar, educational or learning event that 
provides instruction or information that is relevant to the duties and functions of city 
government and city officials and that has been approved by the administrator.  

 
§40.02: Adoption of a City Officials Training Program; Application.  

In accordance with House Bill 119 of the 2011 General Assembly, as codified in KRS Chapter 64, the City 
of Bellemeade hereby adopts and establishes a City Officials Training Program to make available 
incentive payments as specified by this ordinance to the elected city officials, including the mayor, and 
all members of the city council as well as the city clerk and city treasurer, for obtaining education and 
training as required under the provisions of this ordinance.  
 
§40.03: Incentive Payment Amount; Required Training Participation  

1. Each city official eligible for participation in the City Officials Training Program shall receive 
training incentive payments of $300 for completion of each training unit during his or her 
continuous service as a city official within the city. The city official shall only receive training 



incentive payments for a maximum of four (4) training units. The city official shall not be 
awarded more than one (1) training unit per calendar year.  

 
2. The city official may continue to receive training incentive payments for four (4) training units in 

each calendar year following the fourth year, provided that the officer continues to earn a 
training unit each subsequent calendar year.  

 
3. The failure of a city official to obtain a training unit during any calendar year shall disqualify the 

officer from receiving any training incentive payments for the calendar year and the city official 
shall lose any previously accumulated training units earned during previous calendar years.  

 
4. Any city official earning excess hours during a calendar year shall be permitted to carry forward 

a maximum of ten (10) hours to apply to the earning of a training unit in the following calendar 
year.  

 
5. Training incentive payments shall be made to a city official presenting proof of completion of a 

training unit for a calendar year within sixty (60) days of the conclusion of the calendar year.  
 
§40.04: Policy regarding payment or Reimbursement for training courses  

Subject the constraints and appropriations established by the city’s annual budget, the city shall 
consider reimbursing a city official for the cost of attendance or participation in a qualifying course  
upon presentation of proof to the mayor that the official has received credit for the course. Subject to 
the constraints and appropriations established by the city’s annual budget, the city will consider 
reimbursing all necessary and reasonable expenses incurred during training including, but not limited to, 
travel and hotel costs.  
 
§40.05: Administration of City Officials Training Program  

1. The City Officials Training Program for the City of Bellemeade shall be administered by the 
Kentucky League of Cities City Officials Training Center, which shall be responsible for 
approving courses as qualifying under the terms of this ordinance, shall maintain records of 
attendance and participation, and shall notify the city when a city official earns a training 
unit and the number of training units earned by a city official during his or her continuous 
service as a city official within the city.  

 
2. The administrator shall evaluate and approve courses as qualifying for credit based on the 

relation of the course to the operation of city government. In addition to other courses 
which may be approved as qualifying courses by the administrator, courses that provide 
instruction on the statutory duties of cities and city officials, intergovernmental 
relationships, municipal finance and budgeting, municipal taxation, ethics, open records, 
open meetings, economic development, or municipal police powers shall be approved as 
qualifying courses under this ordinance. The administrator shall require the submission of 
the course or conference agenda, curriculum, name of the provider, and other course 
materials to determine whether a course should be approved as a qualifying course.  

 
3. A city official shall submit proof of attendance or participation in a qualifying course to the 

administrator. A city official shall submit the course name, date, location, name of the 



instructor or provider, and sufficient proof of attendance or participation in the qualifying 
course before the administrator shall award credit. The administrator shall not award credit 
to a city official for attendance or participation in a qualifying course that is not, in the 
administrator’s opinion, substantially different from another course the city official 
attended or participated in during the same calendar year.  

 
4. The administrator shall maintain records that reflect each of the courses and hours 

completed by the city official and shall provide it to each city official upon request. The 
administrator shall, within thirty (30) days of the close of the calendar year, provide written 
or electronic certification to each participating city official of completed courses and hours, 
and shall, if applicable, certify the completion of a training unit and total number of 
accumulated training units. Upon receipt, a city official shall present a copy of the 
certification of the completion of the training unit and the total accumulated training units 
to the city in order to receive his or her training incentive payments.  

 
§40.06: Status of Incentive Payments  

Training incentive payments do not constitute wages under KRS Chapter 337, creditable 
compensation under the County Employees Retirement System under KRS Chapter 78, or 
compensation for the purposes of setting maximum compensation or modification of compensation 
under KRS Chapter 83A, and may be repealed or modified by the city at any time.  

 

Chapter 50: Meetings  
§50.01: Regular Monthly Meetings  

Bellemeade, Kentucky, City Commission Regular Monthly Meetings shall be open to the public at 7:00 
PM on the Second Monday of each month at the North East Regional Library (15 Bellevoir Cir, Louisville, 
KY 40223).  
 
(Bellemeade Ord. 2019-6 on June 21st 2019 amended October 2019)  
 
§50.02: Working Meetings  

1. In addition to the regular meeting previously fixed by ordinance, the City Commission of the City 
of Bellemeade will hold informal monthly Working Meetings. Attendance at these meetings shall 
not be mandatory and these meetings will be open to the public.  

 
2. The monthly Working Meetings will be held on the first Monday of each month, if not a legal 

holiday, at 7PM at the North East Regional Library (15 Bellevoir Cir, Louisville, KY 40223). If the 
meeting would fall on a legal holiday then the meeting will not be held that month.  

 
3. No final action will be taken at Working Meetings and therefore minutes will not be required, 

unless the Working Meeting also qualifies as a special meeting of the City Commission pursuant 
to KRS 61.805 et seq.  

 
(Bellemeade Ord. 2019-X on November 11th 2019)  



 
§50.03 Meeting Rules  

1. Order of business shall be limited to those items on the original agenda or an amended agenda 
excepting where a unanimous vote of he commission would put this rule aside. 

 
2. Discussion on any ordinance shall be held only after a proper written proposal has been 

presented in the form of a motion for passage and seconded. The motion then shall be 
discussed, passed as presented, passed as amended, rejected, or tabled for further study and 
consideration.  

 
3. Statutes require that meetings and the records thereof be open to the public, but no statute 

currently guarantees any person who is not a member of the body or an employee thereof the 
right to speak at such meetings. Therefore, the decision to allow comments or questions from a 
nonmember shall rest in the hands of the Commission.  

 
4. Minutes of the meeting shall be limited to a report of the action taken, to include the 

commission members who made the motions and seconds with the exception that specific 
questions related to the proposal and the answers thereto must be reported verbatim in the 
minutes along with the names of the questioners and respondents.  

 
(Bellemeade Ord. 2020-1 on January 13th 2020) 

 

First reading December 9, 2019. 

Second reading, passed and approved as amended, January 13, 2020. 

 

 

___________________________________ _______________________________  

Andrew Miller, Mayor Patricia A. Scott, City Clerk 

 

___________________________________ 

Stephen Porter, City Attorney 


